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Everybody goes down. . A

— RICHARD SCRUSHY

Former HealthSouth CEO, to a
aide two years ago referring to
what would happen if the
company's financial stateme
were made public, according to
a secretly recorded tape played
at Scrushy's fraud trial
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Upon recommendation of the Faculty and by virtue of the authority vested in them

This Certifies That

Aaron Beam

Has satisfactorily completed a course of study prescribed by the College
And is hereby awarded a training certificate in

Golf Course and Turf Managément
Cum Laude

With all honors, rights, and privileges thereto appertaining;
In witness whereof the seal of the College and the signatures of the duly authorized officers are hereunto affixed
given in the month of August, Two Thousand and Seven
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SUCCESS

In 1806 Webster's Dictionary
defined success as “being generous,
prosperous, healthy and kind.”

Today, Webster’s defines success
as "“the attainment of wealth, fame
and rank.”



The
Seven Signs

of Ethical
Collapse

Understanding What Causes Moral
Meltdowns in Organizations

Marianne Jennings, J.D.
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#1 Pressure to maintain those numbers
#2 Fear and Silence

#3 Young ‘Uns and a Bigger-than-Life CEO
#4 Weak Board

#5 Conflicts

#6 Innovation Like No Other

#7 Goodness in Some Areas
Atones for Evil in Others






Paul Babiak, Ph.i& Robert D. Hare, Ph.
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HEALTHSOUTH:

THE WAGON TO DISASTER

Aaron Beam, HealthSouth co-founder and first CFO
with Chris Warner




